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Introduction

The University of
Queensland (UQ) remains
firmly committed to
fostering a safe, respectful,
and inclusive environment
for all members of our
community - including
students, staff, and

visitors alike.

Since the release of the
2017 Australian Human
Rights Commission report
into sexual misconduct in
university settings, we have
been implementing a broad
program of initiatives that
are designed to strengthen
our prevention strategies
and improve our responses,
including the support we
offer to those affected.

This is our third annual report on
sexual misconduct prevention
and response.

While we have published data
related to sexual misconduct

at UQ on our website since
2019, this formal report

reflects our commitment to
transparency, accountability,
and continuous improvement

in addressing sexual misconduct
in our community.

During the 2025 reporting
period, our university-wide
approach to the prevention
of sexual misconduct was
coordinated through UQ
Respect, which led our
education and training
programs, while also raising
awareness of the work of
our Sexual Misconduct
Support Unit (SMSU).

The dedicated, trained

staff working within SMSU
provide trauma-informed
support to victim-survivors,
including academic and other
adjustments to help survivors
continue their studies or work
with confidence.

During 2025, we undertook

a comprehensive review of
our policies and procedures
related to sexual misconduct
and gender-based violence.
Ultimately, this review involved
updating 12 existing policies and
procedures, as well as creating
a new ‘Acceptable Behaviour
Towards Students Procedure’,
which came into effect on

1 January 2026.

Another highlight of the year
was the launch of the Respect
Network in March 2025. This
Network provides a forum
for our staff and students

to become actively involved
in prevention initiatives and
contribute to a culture that is
free from all forms of sexual
misconduct, discrimination
and harassment.

A key priority this year has been
preparing for, and responding
to, the Universities Accord
(National Higher Education
Code to Prevent and Respond
to Gender-based Violence)

Act 2025, which came into
effect on 1 January 2026.

The National Code requires

all universities to take a
whole-of-organisation approach
to preventing and responding to
gender-based violence.

The UQ Safer Communities
program was developed
throughout 2025 (and launched
in early 2026) as a central point
of contact for individuals in

our community seeking

support for any form of
inappropriate, concerning or
threatening behaviour.

Once again, this year, | would
like to acknowledge and thank
the many individuals and teams
whose expertise, dedication,
and compassion is central

to our progress. We remain
resolute in our efforts to
reduce the prevalence and
impact of sexual misconduct
across our community.

Professor Deborah Terry AC

Vice-Chancellor and President
The University of Queensland

Definitions

Bystander Someone who
witnesses an incident of sexual
misconduct or is told about an
incident after it occurred.

Complainant A person who
makes a formal report on their
own behalf or the person on
whom a third-party discloser

has made a report. This term is
used during the investigation
process to refer to parties who
are part of an investigation and

is consistent with terminology
used within the justice system.
The University acknowledges that
a person who has experienced
sexual misconduct may refer to
themselves as a complainant,
discloser, victim or victim-survivor.

Discloser A person who makes

a disclosure or formal report

on their own behalf. It also
includes a person on whose
behalf a disclosure or formal
report is made by a Reporter.
The University acknowledges
that a person who has
experienced sexual misconduct or
gender-based violence may refer
to themselves as a complainant,
discloser, victim or survivor.

Disclosure Means the provision
of information about a person’s
experience of sexual misconduct
and/or gender-based violence to
the University by the Discloser or
another person. Unlike a formal
report, a disclosure does not
trigger an investigation or action
unless the University has a duty of
care to do so. It may also be the
first step prior to a formal report
being made.

Formal report A formal report is
providing an official statement
regarding sexual misconduct or
gender-based violence to the
persons or units specified under
Section 3 clauses 25 to 35 of
the Sexual Misconduct and
Gender-based Violence
Prevention and Response Policy.

Gender-based violence (GBV)
Any form of physical or
non-physical violence, harassment,
abuse or threats, based on gender,
that results in, or is likely to result
in, harm, coercion, control, fear or
deprivation of liberty or autonomy.

LGBTQIA+ Abbreviation for
lesbian, gay, bisexual, transgender,
queer, intersex, and asexual.

The “+” stands to include other
sexualities and gender identities
not encompassed in the acronym.

National Code Refers to the
National Higher Education Code
to Prevent and Respond to
Gender-based Violence (National
Code) which sets 7 clear, legally
enforceable standards that higher
education providers must meet to
effectively prevent and respond to
gender-based violence, including
in student accommodation.

Respect Network The Respect
Network is a network of staff
and students at UQ dedicated
to cultivating a university
environment free from all forms
of sexual misconduct,
discrimination and harassment.

Respondent A person about
whom it is alleged has engaged
in conduct that amounts to
sexual misconduct or
gender-based violence.

Sexual assault Sexual assault
encompasses any kind of
unwanted or unwelcome
sexual activity that occurs
without consent.

Sexual harassment Sexual
harassment is an unwelcome
sexual behaviour that makes a
person feel offended, humiliated
or intimidated. It can include both
physical and verbal behaviours.

Sexual misconduct Any
unwelcome sexual behaviour
that occurs without consent,

or that makes a person feel
uncomfortable, frightened,

or threatened. Sexual misconduct
includes sexual harassment

and sexual assault, as well as
behaviours like stalking.

Third-party discloser A person
who makes a formal report or
disclosure on behalf of or in
relation to another person.

Trauma-informed An approach
that applies the core principles
of safety (physical, psychological
and emotional), trust, choice,
collaboration and empowerment.
It should minimise the risk of
re-traumatisation and promote
recovery and healing to the
greatest extent possible.

Victim-survivor A person

who has had an experience of
sexual misconduct. This term
acknowledges the harm and
ongoing impacts of violence,

as well as honouring the resilience
of people with lived experience
of sexual misconduct.



Governance

The UQ governance framework for preventing and responding to sexual misconduct reflects the University’s
commitment to a safe, respectful environment and support for all affected community members.

Strategic Framework and
Action Plan for Sexual
Misconduct Prevention and
Response

Policies and procedures

Vice Chancellor’s Advisory
Committee on Sexual
Misconduct and
Gender-based Violence:
Prevention and Response

Sexual Misconduct and
Prevention Working Groups

e Students

* Higher Degree
by Research

« Staff focus

UQ Respect

Sexual Misconduct
Support Unit

The UQ Strategic Framework and Action Plan for Sexual Misconduct
Prevention and Response (2024-2025) set out UQ’'s commitment and actions
to provide students and staff with safe and respectful environments free from
harm, including sexual misconduct.

The framework, which was updated in 2025, draws on recommendations and
guidelines from the Australian Human Rights Commission (AHRC) and national
and international organisations working to prevent sexual misconduct and
support gender equality. In December 2025 the Action Plan was updated to
UQ’s Whole-of-organisation Gender-based Violence Prevention and Response
Plan and Outcomes Framework.

The Sexual Misconduct Policy, effective as of 20 December 2021, outlines

the principles and key requirements governing UQ’s approach to preventing,
addressing, and responding to gender-based violence and sexual misconduct.
The policies and procedures, available for all staff and students via the
University’s Policy and Procedure Library, reflect UQ’s commitment to
promoting and fostering an environment that is safe, respectful and free from all
forms of sexual misconduct and gender-based violence. A review of all policies
was completed in 2025.

In 2018, the University established the Vice-Chancellor’s Advisory Committee
on Sexual Misconduct: Prevention and Response to guide and oversee the
work being done in this space across UQ. Chaired by the Vice-Chancellor,
this group includes senior leaders from across the University and reports on
a quarterly basis to the Vice-Chancellor and the Vice-Chancellor’s Risk and
Compliance Committee, and the Senate Risk and Audit Committee. It makes
recommendations on strategic approaches, considers subject matter expert
feedback and recommmendations, and provides direction to the working groups.
In November 2025 the Committee name was updated to be the
Vice-Chancellor’s Advisory Committee on Sexual Misconduct and
Gender-based Violence: Prevention and Response.

There are three working groups: Student, Higher Degree Research and
Psychosocial Safety (staff focus) which are chaired by members of the Advisory
Committee. The working groups lead practically focused work for their cohorts
that support the delivery of the Action Plan. Their work includes focused
projects, recommendations for consideration of the Advisory Committee and
active consultation with their communities in relation to sexual misconduct
prevention and response.

UQ Respect is a prevention and education program within Student Support
and Wellbeing Services which leads the delivery and coordination of prevention
initiatives and training for sexual misconduct and gender-based violence at UQ.
Established in 2019, UQ Respect is a diverse multi-disciplinary team of
specialists who embed collaborative, evidence-based, survivor-centric

and intersectional approaches to ensure inclusive and effective prevention
initiatives. The program aims to create a safer and gender equal future for all
by empowering individuals and communities through workshops and training,
educational resources, campaigns, advocacy and community engagement.

The program addresses sexual misconduct across all three levels of prevention
(primary, secondary and tertiary) spanning topics including consent, healthy
relationships, ethical bystander interventions, power dynamics, safe event
planning, responding to disclosures and trauma-informed practices.

Established in 2017, the Sexual Misconduct Support Unit (SMSU) is comprised
of trained specialist staff who provide support, advice, and counselling to staff,
students and members of the UQ community. The SMSU counsellors provide
trauma-informed support to victim-survivors of sexual misconduct regardless of
where the incident occurred.

2025

Building on our work

Education
and Awareness

Training reviews

In 2025 we undertook an extensive

review of our in-person and online

training to ensure that content was
consistent with latest best practice

evidence, as well as being relevant
to society and the UQ community.

The Respect at UQ module was
refreshed to update scenarios
and sections to be reflective of
the experiences of our student
community, as well as ensure
the content is reflective of the
requirements under the
National Code.

Leadership
and Resourcing

Respect Student
Adyvisory Group

In Semester 1, 2025 the
Respect Student Advisory
Group was established,
with 12 student members.

The Respect Student Advisory
Group guides key activities in
relation to the prevention of

sexual and gender-based violence,

discrimination and harassment,
as well as the promotion of
respectful relationships and
inclusion across all campuses
such as through educational
initiatives, campaigns and events.

The group met 5 times in 2025
and guided the development
of and recommendations for
UQ-based primary prevention
campaigns. The group also
reviewed UQ’s policies,
procedures and resources
providing valuable inputs.

Respect Network

The Respect Network was
established in March 2025

to strengthen our whole-
of-community approach to
promote a safe, respectful,
inclusive, and violence-

free culture by enhancing
communication, initiatives,
and consultation through the
engagement of dedicated UQ
staff and students.

Ilts 206 members (169 staff and
37 students) completed training
to ensure they have a consistent
understanding of prevention
principles and the skills to
respond compassionately

to disclosures.

The Network members
participated in 10 university
events and engaged more
than 1,837 students and staff
through awareness-raising and
educational activities.

Ongoing communication and
engagement were supported
through a quarterly newsletter
and a Microsoft Teams channel
for staff.

Community
Engagement

UQ Respect Forum

The fifth annual UQ Respect
Forum attracted over

130 attendees from across

the University and community.

The Forum focused on effective
whole-of-university approaches
to prevention and embedding
trauma-informed practice.

The forum engaged internal
and external speakers including
Professor Deborah Terry
(Vice-Chancellor and President)
and Professor Kris Ryan,
Deputy Vice-Chancellor
(Academic), Daniel Principe
(Youth Advocate and Educator)
and Kim Copeland (Director
and Principal Consultant,

Avyon Consulting).

Student training 2025

Training Attendance
Respect at UQ 18,812
coursework module

Respect at UQ 1,172
HDR module

Residential college 1,232

first-year residents
O-Week workshop
including UQ Res

Residential college 198
leaders P-Week
workshop including

UQ Res

Inclusive groupwork 31
workshop

UQ Union clubs 262

and societies
training safer
events workshop

Mentoring 72
workshop
Australia Awards 34
workshop
Prevention in action 21
workshop
2025 Total 22114

Staff training 2025

Training Attendance

Tutor training 195
Trauma-informed 168
practices

Sexual Harassment 656

and Sexual Assault:
What are the drivers
and how can staff

respond?

Ethical Bystander 142
training

Preventing sexual 33

misconduct in the
university context

Responding to 28
sexual misconduct

in the university

context

Preventing and 17
responding to

sexual misconduct

refresher training

2025 Total 1,239


https://respect.uq.edu.au/framework-and-action-plan
https://respect.uq.edu.au/framework-and-action-plan
https://policies.uq.edu.au/document/view-current.php?id=88
https://respect.uq.edu.au/

Respect at Uni Week

In 2025, UQ participated in the
national Respect at Uni Week
initiative through 3 university-wide
events and a series of educational
workshops. The initiative aimed
to support the launch of the
Respect Network and strengthen
community understanding of
respect, safety, consent, inclusion,
and healthy relationships.

More than 360 students and

staff engaged in events, with a
further 38 participants attending
educational workshops.

SEXtember

2025 marked the second year of
the SEXtember initiative at UQ,
a primary prevention initiative
designed to promote informed
and respectful conversations
about sex, sexuality, healthy
relationships, sexual health, and
reproductive health.

SEXtember at UQ featured

12 events across 4 campuses
and online, and recorded over
1,400 engagements.

2025
Formal reports and disclosures
of sexual misconduct

This Annual Report includes
disclosures and formal
reports received by the
University in 2025.

Individuals may make formal
reports or disclosures to
the University.

Formal reports and disclosures
may be provided for experiences
that occur within the UQ or
broader community.

Transparency
and Accountability

Responding to the
National Code

The University supports the
introduction of the National Code
and a key focus for UQ in 2025
was preparing for its introduction.
UQ is further strengthening our
evidence-based, best practice
prevention and response
strategies, and reaffirming our
long-standing commitment to
providing all members of the UQ
community with a safe, respectful,
and inclusive environment.

UQ’s official response to the
National Code can be found here.

Continuous Improvement

Workshop feedback
and evaluation

Educational workshops were
evaluated through standardised
evaluation surveys conducted
pre- and post-workshop.
Evaluation measures included
participant knowledge and
confidence, as well as perceived
educator preparedness and
workshop effectiveness.

A formal report is an official
statement regarding sexual
misconduct. A formal report
initiates an investigation by the
University into the alleged conduct
of the respondent which may lead
to a disciplinary process being
undertaken. An overview of the
complaints process is available in
the appendices.

Individuals may disclose sexual
misconduct. A disclosure may
form the first step prior to

a formal report being made.
Most disclosures UQ received
came via the SMSU.

2025 data highlighted that:

e 92% of attendees of the
Trauma-informed practices
in decision-making workshop
agreed that they felt confident
to contribute to a culture
of prevention

* Attendees of the Ethical
bystander interventions in the
university context workshop
reported an average 16.5%
increase in confidence to
intervene if they witness
inappropriate behaviour.

Policy review

In 2025 UQ concluded its policy
review after extensive consultation
with staff, students, affiliated
entities and residential colleges

to strengthen our policies

and procedures relating to

sexual misconduct and
gender-based violence.

The updated policies include

the Sexual Misconduct and
Gender-based Violence
Prevention and Response Policy
and a new Appropriate Behaviour
Towards Students Procedure
amongst many others.

The updated policies are

effective from 1 January 2026.

UQ maintains a trauma-informed
approach in responding to all
formal reports and disclosures.

Unless specified, the following data
relate to formal reports and unique
disclosures of sexual misconduct
which may have involved multiple
people and/or multiple locations.

The data reported is based on the
information that the discloser has
provided and, in some cases,

may be incomplete.

Data obtained from various
systems across the University
have been reviewed to ensure
no duplications.

2025
Formal reports

There were 47 formal reports of sexual misconduct within the UQ community
in 2025 involving: 24 students, 22 staff and one unknown respondent.

Investigation outcomes * 3 students and one
staff member received

conduct counselling

¢ 4 students and one staff
were directed to cease
actions/communications.

Of the 47 formal reports in

2025, 22 were substantiated,

4 had insufficient evidence

to substantiate a finding of
misconduct, 5 were discontinued,
12 resulted in no further action,
and 4 investigations remained in
progress as of 31 December 2025.

Outcomes of the 22
substantiated reports:

5 investigations were discontinued:
2 complainants withdrew their
reports, 2 respondents resigned
from UQ during the investigation,
and one matter was resolved
through managerial guidance

¢ 5 staff were terminated and one provided to the respondent.

student was suspended

o 7 staff faced disciplinary action,
4 of whom resigned following
the investigation before
disciplinary action could
be taken

Investigation outcomes
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Not Investigation No further
sustantiated discontinued action

Respondent demographic

. Students . Staff . Unknown

12 formal reports resulted

in no further action:

* 3 were outside UQ’s
jurisdiction to investigate

¢ 4 complainants were unable
to be contacted

* 2 respondents were no
longer at UQ when the
report was made

« 2 were referred to other
reporting processes
(e.g. QPS)

¢ 1respondent was instructed
to follow safety plan directions.

IO L

Sustantiated In progress


https://about.uq.edu.au/strategy-values/safer-communities/response-national-code-prevent-respond-gender-based-violence
https://policies.uq.edu.au/document/view-current.php?id=88
https://policies.uq.edu.au/document/view-current.php?id=88
https://policies.uq.edu.au/document/view-current.php?id=88
https://policies.uq.edu.au/document/view-current.php?id=485&version=1
https://policies.uq.edu.au/document/view-current.php?id=485&version=1

Incident type

Sexual harassment accounted for 40% of formal
reports received by the University in 2025.

47% related to sexual misconduct matters, and there
were 6 formal reports (13%) of sexual assault.

Formal reports by incident type

. Sexual assault . Sexual harassment . Sexual misconduct

10

Formal report locations

40% of formal reports related to incidents
on-campus, or at a university affiliated location.

60% of formal reports related to off-campus
locations or were online.

Location for formal reports

. On-campus . Off-campus . Online

Gender of disclosers

66% of disclosers in formal
reports were women, 11% were
men, 4% were non-binary

and 19% did not disclose

their gender.

2025
Disclosures

In addition to the formal reports,
the University received 98
unigue disclosures.
e 77 incidents occurred within
the previous 12 months
* 18 were from more than
12 months prior, and
¢ 3did not specify a timeframe.
e 4 disclosures came from third

parties (people who witnessed
or were told about incidents of

sexual misconduct but did not
experience it themselves).

Gender for formal reports

. Female . Male

. Unknown Non-binary

2025 formal reports and disclosures

. Formal reports . Disclosures

1



Support provided

by the SMSU

In 2025 the SMSU provided
support to 123 members
of the UQ community.

This support included 406
counselling appointments,
as well as letters of support
and academic adjustments.

Academic adjustments include
support for assessment extensions,
timetable changes and deferrals.

The SMSU offers disclosers
referrals to external support
services (e.g. Employee Assistance
Program for staff and community
organisations), as well as support
in reporting incidents either
internally or to external agencies
(e.g. Australian Health Practitioner/
Regulation Agency).

12

Support provided

Counselling
(individual
people)

Counselling
appointments

Letters
of support

Academic
adjustments

Timetable
change

Support
at interview

Referral
to external
agency

Assisted
with police
report

n

2026
Next steps

UQ Safer Communities

UQ will launch UQ Safer
Communities in 2026.

UQ Safer Communities provides
a coordinated, evidence-informed,
whole-of-organisation approach
to prevention and response for
students and staff who have been
impacted by harmful or unsafe
behaviours that prioritise the
safety and wellbeing of every
member of the UQ community.
Staff are trained professionals
providing confidential,
trauma-informed and culturally
responsive support for our
university community.

Our model and supporting
principles ensure the safety and
wellbeing of the UQ community
is prioritised. Providing access to
person-centred, trauma-informed
and culturally inclusive support
and appropriate training,

helps ensure UQ is a safe

place to study, work and visit.

National Code

UQ is committed to meeting the
requirements of the National
Higher Education Code to Prevent
and Respond to Gender-based
Violence being introduced in
January 2026 and will continue

to take a coordinated approach
across our community to progress
our Action Plan to prevent and

respond to gender-based violence.

In 2026 UQ is introducing
increased training requirements,
greater reporting processes and
implementing a comprehensive
evaluation plan for campaigns
and training.

Education and training

In 2026, in-person education and
training will be enhanced through
the revision and expansion of
workshops for student leaders
from residential colleges, clubs
and societies, and student mentors
and be informed by practitioner
reflection, consultation with key
stakeholders, and a review of
current literature and best practice.

In June 2026, UQ will launch

the Respect at UQ staff module,
which will be mandatory for

all staff members to complete.
Learning outcomes will

focus on understanding and
recognising gender-based
violence, understanding healthy
relationships and consent, knowing
how to safely intervene when
witnessing gender-based violence,
and responding to disclosures in a
trauma-informed way.

Additional education will be
developed and delivered in 2026.
New workshops will include
role-directed trauma-informed
responses to disclosures training.
The first cohort of students will
also complete the student
Respect at UQ module for a
second time under our biennial
completion schedule.

Campaigns and events

Throughout 2026, the University
will review and refresh the
Ethical Bystander campaign.
Previously focused on student
communities, the updated
campaign will be expanded

to whole-of-university.

The campaign review will
involve consultation with key
stakeholders and groups from
across university communities.

In 2026, UQ Respect will deliver

2 large-scale events focused

on primary prevention: Respect at
Uni Week and SEXtember.

These national initiatives will be
further expanded and embedded
across UQ and will be developed
in consultation with student and
staff communities.

Transparency and
accountability

The University will publish
updated policies, procedures,
and guidelines relating to
gender-based violence and
sexual misconduct.

UuQ will launch a Safer
Communities website,
establishing a central hub

for information on support
services and reporting options.
The UQ Respect website will
be reviewed and updated to
ensure current, accessible
information and resources on
gender-based violence,
consent, healthy relationships,
and related campaigns.

Evaluation Plan

UQ will create a whole-of-
organisation evaluation plan in
2026 to support a streamlined
and evidence-informed evaluation
approach to all primary prevention
initiatives, including current

and futures training, campaigns
and events.

Service metrics and evaluation
processes will also be
introduced for UQ Safer
Communities services.



https://about.uq.edu.au/strategy-values/safer-communities
https://about.uq.edu.au/strategy-values/safer-communities

Appendix

Managing formal reports and disclosures at UQ

Action is taken in line with
the University’s disciplinary
framework. UQ cooperates
with police and other external
agencies, and reports matters
where appropriate.

People may make a written

or verbal formal report to the

University via:

¢ the HR Division or their
supervisor

« the Academic Services Division

* UQ Safer Communities

¢« UQ’s complaints and appeals
webpage (Advocate portal).

Formal reports (complaints)

of sexual misconduct related

to employees are handled

in accordance with both the
Complaint Management Policy
and the Sexual Misconduct Policy.

14

UQ’s Disclosure and
Complaints Management
Committee (DCMC)

The DCMC is responsible for
making decisions about how
complaints of a serious nature,
including sexual misconduct,
should be managed. The DCMC
meets fortnightly, or as otherwise
required. Its members are the
Provost (the Chair); the Chief
Human Resources Officer
(CHRO); the Director,
Workplace Relations;

the Director, HR (Client
Partnering); and the Director,
Integrity Unit (IU).

Monitor
effectiveness

Notify external
oversight body
(If applicable)

Review
(If applicable)

The Academic Registrar may attend
DCMC meetings when student
matters are being considered.

The DCMC may refer an allegation
of sexual misconduct against a

UQ staff member or student to

the IU, HR, Student Conduct and
Grievance Resolution unit (SCGR)
or an external investigator.

Receive
and record
complaint

Consideration
by DCMC
(If applicable)

Investigate

complaint

Student respondent
formal report

Sexual misconduct amounts to
‘general misconduct’ within the
Student Disciplinary Framework.
When a formal report is submitted
against a student, it is received

by the Academic Registrar and
immediate acknowledgement is
sent to the person who made the
report with information on support
services available. The Academic
Registrar considers immediate
actions that may be required for
the person making the report

and the subject of the report.

The formal report is reviewed by
the Associate Director Student
Conduct and Integrity and referred
to the DCMC and IU or SCGR

for investigation.

Staff respondent formal report

Sexual misconduct can amount
to ‘misconduct’ or ‘serious
misconduct’ within the Staff
Disciplinary Framework.

When a formal report is made
against a staff respondent, it is
received by the CHRO and IU.
An acknowledgement is sent to
the person making the report
with information about support
services. The CHRO considers
immediate actions that may be
required for the person making
the report and the subject of the
report and refers the report to the
DCMC for review, where it can be
allocated to the IU or Workplace
Relations/Client Partnering

for investigation.

Investigation and outcomes

An investigation is carried out
and an investigation report and
recommendations provided to
the Associate Director Student
Conduct and Integrity for
student matters, or the CHRO
for staff matters. For students,
if the Associate Director decides
to action a formal misconduct
process, the case is then
progressed by SCGR in line
with the Student Disciplinary
Framework. For staff, the CHRO
considers further action,
including initiating a formal
misconduct process in line with
the Staff Code of Conduct.

At the conclusion of all formal
report investigations, the discloser
will be provided with outcome
advice to the extent outcomes are
able to be disclosed, having regard
to the welfare and safety of the
persons involved and subject to
UQ’s obligations.

This advice will be provided

in writing, and the discloser

will be offered the opportunity
to discuss the outcome advice
in a face-to-face meeting (with a
support person present).
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